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Within the Rural Schools porƞolio, ICPA (Aust) conƟnue to raise issues through leƩers and at delegaƟon 
meeƟngs of ongoing asks and specifically suggesƟng experienced teacher incenƟve opportuniƟes.   
 
Below is a summary of progress in the porƞolio to date for 2024-2025.   
 
ICPA (Aust) was included as a stakeholder in the NaƟonal School Reform Agreement (NSRA) Ministerial 
Reference Group.  The NaƟonal School Reform Agreement is a joint agreement between the Commonwealth, 
states and territories to liŌ student outcomes across Australian Schools. 
hƩps://www.educaƟon.gov.au/review-inform-beƩer-and-fairer-educaƟon-system/review-
consultaƟons/ministerial-reference-group 
 
Federal Council parƟcipated online and in person in these discussions and reiterated that we looked forward 
to conƟnued involvement. 
 
A Summary report can be found here:  hƩps://www.educaƟon.gov.au/review-inform-beƩer-and-fairer-
educaƟon-system/resources/beƩer-and-fairer-educaƟon-system-consultaƟon-paper 
 
The above report echoes the concerns of many members. AƩracƟon and retenƟon of teachers in our rural, 
remote and regional schools is difficult due to the complexiƟes of the environment they find themselves in.  
The report acknowledges that some schools find it hard to aƩract and retain skilled teachers, these schools are 
oŌen in rural, regional, and remote locaƟons. 
 
The NaƟonal Teacher Workforce AcƟon Plan (December 2022) was developed by all educaƟon ministers across 
Australia.  This plan is well underway and is designed to aƩract teachers in all areas of educaƟon, both in the 
metropolitan and rural areas.  There are five priority areas – two that deal directly with improving teacher 
supply and keeping the teachers we have.   
 
ICPA (Aust) is encouraged that all governments are finally recognising the shortage of teachers in our schools 
and are puƫng plans in place to address this worldwide concern.  Unfortunately, it is rural and remote schools 
that are oŌen at the wrong end of the supply chain when teachers are deciding which school best meets their 
needs and metropolitan schools are oŌen favoured over rural and remote schools for teaching placements.  
 
IncenƟvising experienced teachers into rural, regional & remote posiƟons 
The Rural Schools porƞolio received one moƟon from the Goldfields Eyre Branch in Western Australia at the 
Federal Conference in Sydney in 2024, again reiteraƟng the need for naƟonal awareness and incenƟve 
programs.  
 
A leƩer was sent to the Minister for EducaƟon, the Hon Jason Clare MP in September 2024 acknowledging the 
naƟonal teacher shortage and requesƟng the Federal Government conƟnue to explore opƟons for incenƟve 
programs to aƩract experienced teachers to rural, regional, and remote schools.  Responses from Assistant 
Minister for EducaƟon, Senator the Hon Anthony Chisolm, acknowledge the shorƞall and reiterate steps are 
being taken by the Federal Government to address needs across the board.  “Through the NaƟonal Teacher 
Workforce AcƟon by EducaƟon Ministers in December 2022, all governments are working together to 
implement 27 acƟons to support the teacher workforce. This includes incenƟves such as the Commonwealth 
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Scholarships Program and the expansion of the High Achieving Teachers program. The Government offers 
further incenƟves for teachers to relocate to remote schools by reducing the Higher EducaƟon Loan Program 
(HELP) debts of teachers in very remote schools. There are 2 types of assistance waiver of indexaƟon on HELP 
debts or a reducƟon of accumulated HELP debts.” 
 
The Commonwealth Teaching Scholarship Program and special measures to reduce the HELP debt for teachers 
in very remote areas of Australia were announced in 2023.    
 
During our May 2024 delegaƟons to Canberra, Federal ICPA Council confirmed our support for the 
Commonwealth Teaching Scholarships, however also raised concerns that this is a missed opportunity for 
rural and remote schools.  ICPA (Aust) believes this scholarship could be an excellent opportunity to include a 
rural and remote school teaching posiƟon as part of the qualifying criteria, or an extra financial incenƟve if 
teaching in a rural and remote school was undertaken. Federal Council requested the Federal Government 
consider including a rural and remote incenƟve into the scheme.    

More informaƟon on these programs can be found on the following links.   
hƩps://www.educaƟon.gov.au/teaching-scholarships  
hƩps://www.educaƟon.gov.au/higher-educaƟon-loan-program/reducƟon-help-debts-teachers-very-remote-
areas 
 
In response to ministerial leƩers in 2024, ICPA (Aust) acknowledged that while State Governments are 
responsible for employing teachers and have varying incenƟves to encourage teachers to rural schools, it has 
been our experience that these incenƟves are not always well adverƟsed and experienced teachers oŌen think 
these are graduate posiƟons only when they are actually open to all teachers.  

As well as requesƟng federal funding for naƟonal incenƟves that would address teacher shortages naƟonwide 
and beƩer support States, ICPA (Aust) advised that a Federal Government run adverƟsing campaign pitched at 
experienced teachers and their families to encourage them to “go bush” would also be beneficial.  

Paid Pracs 

Members of ICPA Aust. welcomed the Federal Government’s announcement that students studying to be a 
teacher, nurse, midwife or social worker would now be eligible to receive $319.50 per week while on a 
compulsory pracƟcum placement.  During Canberra delegaƟons in May 2024, ICPA Federal Council also 
requested that paid pracƟcums be extended to include students in the allied health areas as we can see that 
this would have a significant impact in supporƟng rural and remote schools.  

While advised by some ministers that this was unlikely to happen it was suggested that a HELP reducƟon 
type scheme would be more beneficial to aƩracƟng university graduate students to rural and remote schools. 
ICPA (Aust) has appealed to the Federal Government to explore opƟons for such a scheme.   

Skilled Visas 

One potenƟal tool to address the naƟonal teacher shortage sits within the immigraƟon porƞolio - Australian 
work visas for teachers and early childcare educators from overseas. EducaƟon providers have the opƟon to 
sponsor educators and teachers to work in Australia via a Temporary Skill Shortage visa (subclass 482) or 
Employer NominaƟon Scheme (subclass 186) visa.  At present the category of Primary School Teacher 
(ANZSCO 241213) is on the STSOL (short term skills occupaƟonal demand list) and not eligible for applicaƟon 
under subclass 189 (MLTSSL; Medium- and Long-Term Strategic Skill List). All primary teaching applicants must 
be state sponsored under the subclass 190 or 491.   



  

 

WWW.ICPA.COM.AU 

 

ICPA (Aust) has wriƩen to The Hon Tony Burke MP - Minister for Home Affairs, ImmigraƟon and MulƟcultural 
Affairs, Cybersecurity and Arts - requesƟng the Federal Government consider including Primary School Teacher 
into the MLTSSL list and also consider a secondary quota with rural and remote placement condiƟons for all 
teachers.  The response from Minister Burke’s office is below; 

“The Government remains commiƩed to supporƟng the educaƟon sector to address workforce shortages, 
including in regional Australia. ApplicaƟons for employer sponsored visas for teachers in regional Australia are 
currently being processed as the first priority, along with applicaƟons for occupaƟons in the educaƟon sector 
across Australia, see: hƩps://immi.homeaffairs.gov.au/visas/geƫng-a-visa/visa-processing-Ɵmes/skilled-visa-
processing-prioriƟes .  

While I acknowledge that the Skilled Independent (subclass 189) visa is not available for primary school 
teachers, there are a range of other visas available including regional visas; the Skilled Employer Sponsored 
Regional (provisional) (subclass 494), employer sponsored stream and the Skilled Work Regional (provisional) 
visa (subclass 491) which is a State or Territory nominated visa for primary school teachers. On 7 December 
2024, the Government replaced the Temporary Skills Shortage (TSS) visa with the Skills in Demand (SID) 
(subclass 482) visa. The Core Skills OccupaƟon List (CSOL) applies to the Core Skills stream of the new SID visa, 
of which Primary School Teacher (241213) is included. This list also applies to the Direct Entry stream of the 
permanent Employer NominaƟon Scheme (ENS) (subclass 186) visa, see hƩps://immi.homeaffairs.gov.au/Visa-
subsite/Pages/work/skills-in-demand-482-landing.aspx ” 

ICPA (Aust) will conƟnue to follow the NaƟonal Teacher Workforce AcƟon Plan and the NaƟonal School Reform 
Agreement.  We invite members to contact Federal Council with any further informaƟon or case studies.   
 
AddiƟonal PACER Rebates to ConƟnue in 2025 
While no changes have been made to account for remoteness and ease of access to transport options, the 
temporary 50% increased PACER rebate rate (2024) will in the very least going to continue throughout 2025.  
The rebates are per student travelling and are based on schools' distance to Canberra (as the crow flies!) 

The Parliament and Civics Education Rebate (PACER) is an initiative of the Australian Government which 
provides financial assistance for students in Years 4-12 across Australia to travel to Canberra, the nation’s 
capital.  To be eligible, schools are required to participate in PACER approved programs with at least three of 
the four Mandatory PACER Institutions booked when submitting an Online Application. 
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For more details, visit the PACER website ( www.Pacer.org.au )   

We encourage all members to keep up the pressure for modifications to remote areas in these zones.  We 
would love any case studies to support our argument.   

Joint Council Portfolio catch-up 

In November, ICPA State and Federal Rural School portfolio leaders met over zoom to give updates and 
discuss possible supportive actions moving forward. The team also discussed the introduction of a new 
curriculum for teacher education at universities, the positive outcomes of a trial program conducted by the 
School of Isolated and Distance Education (SIDE), and the potential for Prac students in WA to stay in 
residential colleges for rural and remote placements. Other topics included the challenges and solutions 
related to schools' facilities, the department's efforts to address housing issues for staff in rural and remote 
areas, and the ongoing issue of workload for principals in small one-teacher schools.  Louise Martin (Federal 
President) shared her experience at the first-ever parent roundtable meeting with the Minister for 
Education, where she highlighted the issue of declining NAPLAN results and the need for better-
skilled teachers in rural areas. 

Thank you once again for continuing to bring federal issues in the Rural School space to our attention.  We 
look forward to seeing representatives from branches in Adelaide in July. 

Kind regards 

 
Portfolio Leader 2024-2025 - Nikki Mahony 
 


